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CTpPYKTYVYDpa

npodeccHUOHaAaNbHOTDO
obpa3oBaHWA B IOCTOHMUM

°* HayanbHOe npodeccUMOHanbHOE
(o6yvyeHue yvyauyynxcsa 6e3 0OCHOBHOTO
obpai3oBaHUWA+Npogh. obpai3oBaHUe
b6e3 obuero cpbeaAHero obpai3oBaHMA
B [1TY) IVET

° CpepHee npobeccUMOHaAanNbHOE
(npogpeccumoHaasbHOE U cpegHee
obpai3oBaHue +npogh. obpaizoBaHUe
nocne cpeagHero obpaszoBaHusa B I[lITY
mnaun BIY 3) IVET
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CuctemMmarapaHTUMUMU KayuecTBa on-e
CMNMO B 39cTOHMUM

YcoBepweHCTBOBaAaHWE BHYTpPEeHHEMN
M BHewHeUW oLeHKU B cUucteme CINO

AKKpeauMuTauuva rpynn
obpa3oBaTenNbHB X Nporpamm/
vyvyebHbXx nnaHoB B vyuypexaeHuax CIO

[fporpamMmmMma Pa3BuitTunua 3CTOHCKOTIO
cpepHeronpodeccwumoHanhbH
d6pas3oBaHuKA Ha 2009-2013
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YuyupexneHnunmsa CI1O B

OCTOHMUMU

Eesti Mersakadesmia Merekool®
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[IlporpamMmma Pa3BHUTHUA
Cl10 H a 2009-2013

l.Cuctema CNO ru6bkasa, aocTynHas v
oTBeYyYyaeT noTpebBHOCTSAM YYyalHuXCc S

2.06pa303aHMe BBICOKOINO YPOBHSA U
KOHKYpPEeHTHOE®

3.CuctemaClNOcooTBeTCTBYET
notTpebHocTAMobwecTBa,
S9KOHOMMWKMU U PbIHKaA Tpyaoa

4.OpraHM3auMﬂ cucTtemb CI1O

M/ARGH:ME::ES
LeneHanpaBfleHHa, sddPeKTMBHa
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Moaoenb rapaHTMUMU

KayecTtBaana CIlO
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TCA cCoO3A0aHUEe Ha

apCTBEeEHHOM YPOBHE
PUPOBAHHOW CUCTEMDB ¢
HHOCTMW B TOM, YTO pa3iIUYHBbl €
cucTtemb CINO:0o0kpyxXawwume

MA U CTEenKxonpepb AeUCTBYIOT
COBaAHHDO

EHME TAKOWU CUCTEMB FrapaHTMUMU

TBaAa NPUBOAOUT K Henpep
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I Planning

| The Framework for VET consists of:
|+Legislation

|*Development plan for VET

|*Other National strategies

|*EU strategies concerning VET
|*Proportion of VET in the state budget
|+VET public investments plan

f Planning of VET is based on:
|*Research, prognoses

|+National Qualification Framework (professional

standards)

Feedforward and Feedback
Activities:

|+Monitoring evaluation processes and
implementation of their results
*Disclosing evaluation results and
summaries

Institutions:

1-VET Council

*Regional co-operation bodies on VET
+School holders

«Social partners and other stakeholders
*Work plan and work groups

- -

~ -

lanaarasy *

Methodology

[*Management based on processes and facts
|*Taking agreed activity indicators fora basis

+Self-assessment and external assessment of
VET Institutions

|*Prevention of overlapping

*Involvement of social partners in all aspects of
ME

|*Transparency of VET system and VET

*Consideration of sectoral and regional
concerns at the state level and national
directions at the sectoral and regional level

Evaluation/ Making an assessment
Activities:

*Collection and analysis of statistics; research
*Quality Award competition of VETI

*Analysis of the implementation of the
development plans of the VET system
Systems:

*Accreditation System (internal & external
evaluation)

*Surveillance system (surveillance on individual
issues)

*Auditing system

Implementation

|*Legislation— implementing provisions
|*System of education licenses
|+State curricula

*Professional Standard of a vocational
teacher and teacher training
|+Development of administration staff
|+Investments in training bases
|+Professional examinations / final

! examinations

|+Organisation of studies & practical
training

|*Model for the Quality Award and other
quality recommendations

— s




PopmMmupoBaHUE CUCTEMEBI

Bce asnemeHTo CuctTemb [apaHTHwm

KayecrTBa:

- 3aKoHOoLaAaTEeNbCTBO U
bMHaAaHCUPOBAaAHMUE

- CnuctemMa yyebHbB X NA1aHOB MU
pa3paboTKaydyebHbB X MaTepunmanoas,
3NeKTpoHHOoOe-CllIO, nHbl €
MHULMWATMUB LI

- ObyyeHnme npenopgpaBaTenemn,
npodpeccurmoHanNnbHBE CTaHAaapPT S
onNda npenogaBaTeneu

- CnctemMa MOHUTOPUHT a,
NoKas3aTenMm M camMoOL €HK a

- Mopgpenb 3HaKa KavyecTBa gons4
vupexaoeHwuwn CIO

DCMCTeMbIaKerﬂ,MTaLI,VIVI /ARCH!MEDES




MHCTPYMEHTbHL OULEHKHW AN 1

Chno

e Mopenb 3HaKa KadyecTBa aoAnAx
vuypexaeHnuu CIO
- MHCTPYMEHT NOBbLIWEHMWUWSA KayecTRBa
oA opraHuv33aunuuMmu B L eJs1OoM

- OCHOBaHa Ha Mmopaenwu EFQM
(EBponencKkKunuunm boHO MEHEOLXMEHTa
KayecTBa)

- pobpoBONbHAaAaA,He3aBUCKUMaASH

- NnpocToOoOTacpaBHEeHMUSd C
DPAa3MMUWUYHBIMU TUNAMU OPraHM3IaULunm

e BHYTpeHHAA oUuEeHKa

- CaMOOULEeHKa UW BHYTPEHHMUMU
KOHTPONb

- MHCTPYMEHT NOoOBbBHHWWEHWNA KaAa4dYeCTBa

13.D,J'Iﬂ OpraHmM3aunmMunm B HLeJTOM ARCHIMEDES

- KOCBeHHO oOCHOBaHa Ha mMmoaoenu EFQM




e Hap3op/MOHUTOPUHT
- CoOOTBEeTCTBMWUE 0 EeATENBHOCTMU MU

LOKYMEeHTaUUU OencTBYROWEMY
3aKoHOJgAaTenNnbCTBY
"

- TeMaTunuuyecKHMH MKW AN KaxXxagorao
cqhlydyad B OTOeJNITbHOCTMW

e AKKpeaunTauwus

- BHEeWHSHAH oUEeHKa
obpas3oBaTenbHOro npouecca #u
eropesynbTaToB

- yyacTtTue paboTopaTtenewu

- HauefleHa Ha NoOBbLWEeHWE pOBepUH-
Mmexany cuctemounn CINO un
paboToanaTtenamMmu,
obpa3oBaTeNnbHbB MU U ARCHIMEDES
npodbecCcCUMOHaAaNbHBIMU PaMKaMMu

14



YYyeb6b6HBUW NNaH UuobpaszoBaTeNnbHbH
KOHTE@HT-HauMOHANbHBWU YYeObHBIMU
nNNaH W pa3paboTKaydYyebHOIro naoaatHa

O6yuyeH
NoBbLWE
npenoAj
yyalwu X
O6pas
0 6LWex
MHDDP a

O X O

YnpasBn
KadyecCcT
ynpasBi/
M5O HU T O

C

[fpboue

4 4 @m O TS

O T O W o

e MmobpaszoBaHUue —
Mme KBanudbumkKkayunu
BaTenewuw, nogaepxeka
q

aTeNnbHaa cpepa,ceMunuHanptl,
MA -pa3BMBatwLWasacCHA

PYKTYDa

HUEe WKONMNOU-MOoOLOoenwu
a onAa ynyvyJyyweHwUsda

HUA, BHYTPEeEHHAA OLUEHKAaA,
MUHT /AFICHIMEDES

obvyeHUA U De3vVvabTaThbi-



[Ipouecc akKkpeaumTauUuU

|
MWHWUCTP OuH
- Bbigaer
72|l obpasosaTenbHyio
ANUeHUUIo
/]
KOMUCCUU -
3 3KCNEPTA:
- NMocewenne CMO
- OTYET OK +
NPEANOMXEHUE
| {8 AKKPEAMTALIMM
EKKA -
- OByueHne sKCNepToR

l/ - popmuposaHme
y A 04 KOMWCCHKA

cno
-OTHET o
CAMOOLUEHKE —
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Korpa? Kto?YtT0? Kak?

° AKKpeagumTauLUMAa OCHOBbL BaAaeTCSH Ha
BHYTPEHHEeNW OLEeHKe rpynnhbl
obpa3oBaTeNbHOMW NPOTrpamMmMmbl -
oT4YeT ocamMoobcneagoBaHWUMX

* 506nactenoueHuUuBaHunua /boKyC Ha
npenopaBaHUNU N OOBYYeEeHUMHU

1.[lpenopaBaHMue Wm obyyeHUE

2.PykoBoaocCcTBO MU CTPYKTYPpPa
ynpaB/eHMUSH

3.YnpaBneHnme 4yenoBeEYECKUMMU
pecypcamu

4. CTpaTerMmyeckKkoe napTHepCcC FBo#
17 ARCHIMEDES
OTPYOLAHMUYEeCTBO CO

~




KpntTepunmunm kayecTtBa U 2

M3IMEPEHMUA

[IlpenonpaBaHue Mm o6by4yeHUE:
-pa3BUMTUE NpoULecCcCanpenogaBaHUa U
O6bydyeHMUsd

-obecnevyeHUue NpenogaBaHNa U
obyyeHMNWdAa, B TOM Yynmcne
NpPaKTMWYeEeCKOro obyyeHMUSH
-nporpamMmmMa peanmMm3auUunu
npenopaBaHKWA MW 0OBYYeHMUSH

- KOHCYNbTMUPOBaAaHWUE U NOOAEPXKKaA
CTYOLEeHTOB

*KayecTBO MUCCUNU, BI3ITNAADA HAaA
pal%BVITVIe

a \/ — _ — B - -
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OcHoOBHbEeE pe3ynbTarTbl-

MOKa3aTeIlH

°* [IlpuymeHeHMNE NPUOBPETEHHEBbIX
HaBbKOB Ha paboyeM MmecTe -
NPOLEHT BbIMNYCKHMWKOB NPOrpamMM bl
ClNO, paboTawwmx Nno cneunmanbHOCTM

° [IlpoueHT ocBOeHHb X Nnporpamm CIl10
(IVET+CVET)

° [IlpoueHT BbBIMYCKHMKOB NporpamMmm
ClO, xenawwmnmx NpPpoOooOAXUTHSL
obydyeHMUE

° YpoBeHb KadyecTBa
npodbeccUMOHANbHbB X 3K3aMeHOB

®* YyacTuMme pa3MUYUYHBIX LeneBbsl F Dy
19 ARCHIMEDES
nporpammax CIl10O




OueHOYHbBIe KOMUCC UM

®* 33KcnepTaBKaXapoWw OULEHOYHOMU
KOMUCCMUMWM:

* 1-2npepcTaBuUTeEenNnA{
npodeccurmoHanbHOrocoobwecrtBa +
2-1npeancrtaBuTenHs
ClMMO/o6pa3oBaTenbHOTO
vipaBneHunma/akcnepTtaBobnacrTwu
ynpaBlleHWA KayecTBOM

° Bce yuneHb OK D ONXHB NPONUTMU
oby4yeHMWe NO BoONpoOCawm
aKKpeauWTauuunu, opranHumiaonBaHHOe EKKA

° AHanu3 oT4YeTa o
tlamoo6cnenoBaHuM +

/AHCH!MEDES



[IpUHATHUE pelieHNSHA

OTYyeT OLEHOYHOU KOMUCCUMU -

oueHo4YHoOoe npepnnoxeHunme nona CoserTa
Clio

‘EKKA CoBeT noOueHke KavyecTtBa an-
CMNMO-KomMMcCcCcCHMA 3aMHTEpPECOBAaAHHBbI X
ctTopoH B CIO: npogpeccmnmoHasnbHBLE
coBeTbl; PoHa MHHOBEe;, 3CTOHCKMUIU
KBaludUKaAaLUWOHHbB U OpraH, cTOHCK asHs
ToproBo-npombiwwaeHHasa nanarta, [ITBYZ3
‘MMHMCTepcTBO 0b6pa3oBaHMWA M HayYKH
- BblpaeT/pacwnupaerT
oFbaszoBaTenbHyw nmueHsmro/AncH'MEnEs




Pe3aynbTarthbl

« OOpa3oBartenbHas nuueHUus (paspeLLieHue
BblAaTb AUNIIOMbI)

AKkKpeauToBaTtb Ha 3 rogac
yCNOBUEM

« Obpa3oBaTenbHasa nMueHUUA Ha 3 roaa

« Hert pa3peleHnd Bblatb AUNTTOMbI

22 / ARCHIMEDES



Pe3aynbTaThbh 2011-2013 1

Hotel & Catering 3 =) E
- N N R i E
Building & Construction 14
_ R 1 a |
Crop & Livestock production 1
YT N R I R N I i E
Management & Administration | 3
. I I R | | E
Computer Sciences 10
- I R i E
Electricity & Energy 2
Mot il e | | | | i . |
otor vehicle
Electronics & control engineering )
. . I N RN AN N R R R
Travel, tourism & leisure 1
T M D R A E
Wholesale & retailing : } ; 4 E
0% 10% 20% 30% 40% 50% 60% 70% 80% 80% 100%
. Managemen
Wholesale & Tr:?vel, Electronics Motor Electricity & | Computer 1 & {.Zmp & Building & Hotel &
o tourism & | & control . . o . Livestock . .
refailing . : : vehicle Energy Sciences Administratio . Construction. Catering
leisure  engineering n production
n8a 4 7 8 g 5 8 7 2 5 13
3a 4 1 0 3 2 10 3 1 14 5
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O6bnacTv ANA yny4dYlweHU A U

Pa3BUTMUA

®° CUNbHbBEe cTOPOHL CINNO B 3cTOHMUM:
- MOﬂepHMSMpOBaHHaHMCOBpeMeHHaﬂ

MHbpPpacTPYKTYypa

- Pa3BuTHMe cUCTeMbl HenpepbBHOINro obpa3oBaHWA U
NoOBbLWEHWA KBanUdbUKaUUMU

- MoBbwWeHMWE MOOBUNBHOCTU CTYALEHTOB U
npenofpaBaTenewu

° O6nacTu, Tpebywomwme ynyylweHHUSa:

MQTOD,O”OFMH—MeTO,D,bIO6y‘-IeHMF|VII'IIDeI'IO,EI,aBaHMFI,aTaK)Ke
Cpe,D,CTBayCTapeJ'IM;HOBbIeTGXHOJ'IOFMM(TGXHM‘-IGCKOG
OéODyHOBaHMe,MaTepMaﬂbI)He,D,OXO,EI,HT O YUYpPpexIEeHUN

MpakTHMuyeckoe obyyeHUe Be3 oTpbIBAa OT

npoM3IBOACTBA-npakKTMWyecKoOoOe oby4dyeHUEe He
cooTBeEeTCTBY®€ET DGSyJ'IbTaTaMO6y‘-IeHMF|;MOHVITODMHF
NpaKTMWYeCcCKOroobydyeHMA HaxoaMUTCaA Ha HM3KOM YPOBHE,
nNnapTHepPCKWE CBA3NUW C nNpeagnpmaTumnmamMn He 3CbeeKTMBHbI;

IDHPEKTUBHOCTb NPAaKTMUYEeCKOIro obyyeHUa He O
'H24XBaTKa npenonaBaTeneﬂ M TpeHepOB - ARCHIMEDES
npenofgaBaTenNuM neperpyXeHbo paboTOW, HepoéTaToOK

AaKTyYyalbHOINO NpPpaKTMWYEeCKOIo OonbITa Da6OTbI;He,D,OCTaTOK



THE QUALITY CYCLE

of the European Quality Assurance Reference
Framework for Vocational Education and Training

1. Purpose and Plan

Set up clear, appropriate and measurable goals
and objectives in terms of policies, procedures,

2. Implementation

Establish procedures to ensure the achievement
of goals and objectives (e.g. development of

tasks and human resources. partnerships, involvement of stakeholders,
allocation of resources, and organisational or

operational procedures).

3. Assessment
and Evaluation

Design mechanisms for the evaluation of
achievements and outcomes by collecting
and processing data in order to make
informed assessment.

QUALITY INDICATORS

4. Review

Develop procedures in order to achieve the
targeted outcomes and/or new objectives;
after processing feedback, key stakeholders
conduct discussion and analysis in order to
devise procedures for change.

1. Relevance of quallty assurance systems for VET providers 4. Completion rate in VET programmes 6. Utilisation of acquired siills in the workplace 9. Mechanisms to identify training needs in the labour market
+Share of providers applying internal quality assurance systems defined = Number of persons having successfully completed/abandoned VET i ined by individuals after completion ion on i up o identiy changing demands at
by law / at own initiative programmes, according to the type of programme and individual of training, according to the type of training and individual arteria different levels
+Share of accradited VET providers aiteria « Satisfaction rate of individuals and employers with acquired skills/ « Evidence of their effactiveness
competences
2. Investment in training of teachers and trainers 5. Placement rate in VET programmes . 10. Schemes used to promote better access to VET
«Share of teachers and trainers participating in further training « Destination of VET learners at a designated point in time after 7. Unemployment rate «Information on existing schemes at different levels
+Amount of funds invested Wﬂmt’"?ﬂ aﬁf training, according to the type of programme and « According to individual criteria * Evidence of their effectiveness
individual arteria
3. Partidpation rate in VET programmes  Share of employed learners at a designated point in time after 3. Prevalence of vulnerable groups
+ Number of participants in VET programmes, according to the type of completion of fraining, according to the type of programme and « Percentage of participants in VET dlassified as disadvantaged groups
programme and individual criteria individual criteria (in 3 defined region or catchment area) according to age and gender

= Success rate of disadvantaged groups according to age and gender

-
*. '*
*  *
LA

EQAVET

Eurapean Quallty Assurance

Education and Culture DG
Lifelong Learning Programme

www.egavet.eu and www.ec.europa.eu



O9cTOHCKOe AreHTcTBO OueHKkwm
KayecTBa Bbicwerao
obpa3oBaHMUSHA
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bnaropapio 3a BHUMAHMUE!

Mapre KpbooHMae

OKkcnepT Nno oUEeHKe KayecTBa

EKKA

marge.kroonmae@archimedes. ee
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