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National qualification system of Russian Federation (NQS RF) — is a
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complex of joint documents, which provide interaction
between areas of professional education and labor in purpose
of increasing of quality of training future professionals and
their competitiveness on national and international labor
market:

National qualification framework of Russian Federation (NQF
RF)

Sectoral framework (pekomeHgauunn)

Occupational standards/kBanndpunkaumoHHble TpedboBaHUA
MexayHapoaHble TpeboBaHNUA U CTaHAAPTbI U peKoMeHAauuu
(CDO)

Federal State Educational Standards

National system of assessment of learning outcomes and
certification (pekomeHgauunmn)
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There are
9 qualification levels in RF

Order of the Ministry of labor and social development of the Russian
Federation from 12 April 2013 Ne 1481 «On approval of qualification levels
in order to develop projects of occupational standards»

LLiupoTa
- o XapakTtep MNMyTn gocTnkeHus
NOJSIHOMOYUU U Xapaktep ymeHuu -
3HaHUN KBanMd). YPOBHA
OTBEeTCTBEHHOCTb
HeatensHocTb oA BeinonHeHve [MpymeHeHne KpaTkocpouHoe 0ByueHwe
PYKOBOACTBOM. OrpaHUYEeHHOro Kpyra 06bIOEHHbIX VMW MHCTPYKTaX.
NHaueugyansHas CTaHOapTHbIX (NPOCTbIX) | (PKUTEUCKMX) MpaKTU4ecKuin onbIT,
1 OTBETCTBEHHOCTb 3agaHuK, obbI4YHO 3HaHUU 1 (unun) MOMYYEHHbIN B TPYA0BOIA
busnyeckni Tpyn OTPaHNYEHHOTO | negrensHocTW. TpeGoBaHwe K
Kpyra obpa3oBaHuIO: He HIKe
cneunarbHibiX | yayansHoro obLuero
3HaHU1
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How to implement occupational standards

General rule

Used by employers as a basis to determine requirements to qualification
of workers (taking into account peculiarities perform job functions due to
the applied technology and by the organization of production and labor)

Mandatory for use by employers
If it is established by the legislation of the qualifications of the employee

cm. 195.3 Tpydoeozo kodekca PP
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Learning outcomes requirements

Formation of requirements of Federal state educational
standards of professional education for the results of
mastering basic educational programs of vocational
education in terms of professional competence is
based on relevant occupational standards.

yacmb 7 cmambu 11 ®edepasibHO20 3aKOHa
«06 obpa3zosaHuu e Pocculickou ®edepayuu»

HPMK
HALMOHAJIbHBIM GOHO MOATOTOBKM KALPOB




Structure of occupational standards
l. General information

Il. Description of labor functions,
included into occupational
standard (functional map of
type of professional activity)

VTBEPKIEH
TpHEEazoM MHHHCTEpCTEA
TpyJa H COLHATEHOH 3aITHTEl
Poccriickoi Pemepammn
oT «22» gexadps 2014 r. Nel061=m

ITPOPECCUOHAJILHEIM CTAHJIAPT

Byxraxrep

PermcrpampoHHEiTHOMED
1. O6mue cBegenns

JleATeIsHOCTEE 0013CTH Oy XrATTepeKoro yuera 08.002
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OcHOEHAA Ueds EMIA P Ode CCHOHATEHOH JeATeEHOCTH:
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PMHp DOEYMeHTHPOEIHHO CHCTEMA 00 00BeETaX
DYXIAIIep CROT0 YIeTa B COOTESTCTEHE € 3aK0HOIaTeBeTE0M Pocamfickoil $eepapm # CoCTAETRHE
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H JIEH&EHHE JeHeRHEX CPeICTE 32 OTUSTHEIH MepPHO, HeoOX 0HMYE 0. TES0 EATETAM 3TOH 0THETHOCTH
17T IPHHATHA B3

II. Onucanne TPYJOBBIX QYHKIOHH, BX0IANNAX B NpodecCHOHATbHBIN cTAHAapPT (QYHKIHOHAIbHAA KapTa BHIA
npodeccHOHATLHOMN TeATeILHOCTH)
Obof TPVIOEE: PVHEUHE Tpymoeele PyHEIHE
VPOESHE YpoEeHE
xo7 HAHMEHOBAHHE o HAHMEHOBAHHE x0T (ToTypoEeHE) e |
KEATH(HEAIHHE
A Benenne OYAranIepekoro 5 TIpHHEATHE K YHeTY NEPEHYHERN VIETHED A0LS 5

YHUeTa JOEVMEHTOE 0 haxTax xo:fHCIECHHOH XHIEH
3KOHOMHYSCKOT0 CYTBeKTa :I
JlenexHo2 H3MEPEHHE 00BEKTOR A025 5
OYXTaTTepcKoro yHeTa H TeKyInad
TPYONHPOEKA aKTOE X02AACTESHHOH EKHIHH
Hroroeoe oDoDImeEEe DAKTOE X02AHCIESHHOH A03S 3
EHIHH

B CocTaeIcHEE B ] CocragneEHe OyxraTrepckofl (QHHAHCOEOHE) B/01.6 [

TpeAcTAEISHES OTHETHOCTH

(HHAHCOBOH O0TIETHOCTH CocTaBneHHE KOHCOTHIHPOEAHHOR B/02.6 6

SKOHOMHIECKOTO (PHEAHCOBOH 0TIETHOCTH

cyOBerTa BryTpeHHHH KOHTPOTE BECHHA B/03.6 [
OVXTaTIEpCKOre YHeTa H COCTABISHHA
Ovxrarrepcrof (DHHAHCOEOH) OTIETHOCTH
BeneHHe HATOTOEOTO VEETA H COCTABICHHE B/04.6 6
HATOTOEOH 0THSTHOCTH, HATOTOBOS
ILIAHHPOBAHHE
Ipoeenesne QHHAHCOEOrO AHAMHZA, B/03.6 [
OFODKETHPOEAHHE H YIIPAEISHHE JSHEKHEDNE
MOTOKAMH

HPMK

HALMOHAJIbHBIM GOHO MOATOTOBKM KALPOB




Structure of occupational standards

ll. Characteristics of generalized

labor functions

Information about
organizations, which took part
in development of
occupational standards

IV.
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Generalized labor function (GLF) - a set of interrelated labor
functions arising from the division of labor in a
particular manufacturing or business process

GTF defines:

. Possible job titles

. Requirements for education and training
. Requirements for practical experience

. Special conditions the permit-to-work

. Additional features
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& TATNEFT

MOoAEenn No yHKLIMOHANbHbIM
HanpaBneHusM «YnpasneHue
nepcoHanomMm» U « 9KOHOMUKa

Tpyaa u 3apaboTHoW nnartbi»

MnaskoB AHOpen AnekcaHOpoBUY
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COMPETENCE MODEL - organized by groups and clusters system of competencies,
requirements for the level of their formation and means of assessing the level

of formation of competences

* Qualification level

Qualification e Education
requil‘ement e Experience

e efc.

. Corporate
= O . * Personal competence
;8‘.7':5 ComPEtenCleS * Professional competencies
c =
&
Effectiveness/
- e KPI
Efficiency
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® HALIHOHA)'IbeIﬁ COBET

NPY NPE3UAEHTE POCCUIACKOW OE AEPALIM
MO NPOPECCUOHANBHBIM KBAIMOUKALMAM

¥a2 @ * B8 U ¥

Mowck no canty... H

O HALUMOHAIIbHOM COBETE 3ACEJAHUA HALIMOHAIIBHOIO COBETA OOKYMEHTbI HOBOCTH PABCYKE MPYTIMbI KOHTAKTbI
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Cocroanocb o4yepegHoe 3ace/iaHne HaunoHanbHOro
coBeTa npu [pe3uaeHTe Poccuiickoi ®esepaumm no
npodeccroHa/ibHbiM KBaaMpUKaLMAM

CocTosAnock ovepeaHoe 3acegaHme HauuoHaibHOro
coeeTa npu lpeanaeHte Poccumckon Qeaepalimm no
npodeccHoHaNbHbIM KBanUUKaLHMamM

CocTosnock o4epeaHoe 3acefaHue HaumoHanbHoro
cogeTa npu MpezngeHTe PO no npodeccHoHanbHBIM
KEAMbHKALMAM

Jecatoe 3acepaHue HauMoHanbHOro coeeta no
npodeccHoHaNbHBIM KBa/IMHKALMAM

Jeeatoe zacefaHne HalmoHanbHoro coeeta npu
lNpesnaeHTe Poccuncrom Qenepaumm no
npodeccroHasbHBIM KBannbrKauMam

30 ceHTabpga 2015 roga B PCII
COCTOANOCH OMepefHOe 3acedaHune
HauuoHanbHoro coseta npu
MpesuaeHTe Poccuiickon deaepauuu
no npodeccuoHanbHbIM
KBanuUuKauuam nog
npencenatenbcTsoMm [pesngeHTa
PCIM, raesl HCIK npu MNpesngexTe
P® Anekcanppa WoxuHa

30 ceHmsbps 2015 206a

Bce HoBoCTM >

O HALUMOHATTIbHOM COBETE

HauwoHaneHblit coBeT npu MpeangeHte Poccuiickod ®egepaumn no npodeccuoHaneHsiM Keanudgukaumsm bein cozgaH B
cooTBeTcTBMM ¢ Ykasom [pesngeHTa Poccuiickoih Pegepauvn ot 16 anpens 2014 roga Ne 249. lMpegcepatenem
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Powers:

Tips for professional qualifications

Forming of register of professional qualifications
Examination of Federal state educational standards
The basic principles of public accreditation

The system of assessment of qualifications
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